
___________________________________________________________________________________________________________________

Unit Specification  

Unit Details & Outline 

Unit Title Global Management 

Unit Code 5V7Z0003

Unit
Occurrence(s) 

9

Unit Abbreviation GC

Level of Study L7

Credit Value 15 ECTS Value 7.5

Home 
Department 

People And Performance

Home Faculty Business and Law

Unit Description 

Brief Summary This unit will introduce students to management and organisational behaviour. It will 
emphasise the psychology of managing and will review the complexities of managing 
across borders in a global world. Informing about cross cultural issues and developing a 
global mindset are key aims. 

Indicative 
Content 

Understanding different aspects of organisational Management.  Recognising the 
challenges of globalisation; discussion on the ‘global mindset’’ and the ‘global firm’; 
introduction to the work of Geert Hofstede and projects such as the GLOBE study. 

Learning Outcomes 

Unit Learning 
Outcomes 

On successful completion of this unit students will be able to:

1. Analyse the importance of being able to manage.
2. Critically evaluate the complexities of managing in a global context and the

domestic and global challenges of globalisation;
3. Evaluate and review global mindset in light of disruptive forces of

technology and shifts in ecomonic power.



___________________________________________________________________________________________________________________

Assessment 

Summative 
Assessment Element Type Weighting Learning outcomes 

assessed 
1. Portfolio

Written group report (50%) & 
group presentation  (50%)  

100% 1,2, 3 

Employability 
& 
 Sustainability 
Outcomes 

Outcomes Element of 
Assessment 

Employability
Apply skills of critical analysis to real world situations within 
a defined range of contexts.  (E) 

1 

Demonstrate a high degree of professionalism. (E) 1 
Express ideas effectively and communicate information 
appropriately and accurately using a range of media including 
ICT. (E) 

1 

Develop working relationships using teamwork and leadership 
skills, recognising and respecting different perspectives. (E) 

1 

Manage their professional development reflecting on progress 
and taking appropriate action. (E) 

1 

Find, evaluate, synthesise and use information from a variety of 
sources. (E) 

1 

Articulate an awareness of the social and community contexts 
within their disciplinary field. 

1 

Sustainability 
Use systems and scenario thinking.

Engage with stakeholder/interdisciplinary perspectives.

Description of 
each element of 
Assessment 

Group presentation (typically 15 minutes) (50%), and group report (50%) on key 
global management challenges and opportunities, applying key theories and current 
practice. Students will have the opportunity to discuss their assessment and will be 
assessed formatively.  

Mandatory 
Learning & 
Teaching 
Requirements

Minimum Pass 
Mark 
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Learning Activities 

Breakdown of 
Student Learning 
Activity 

Type of Activity %
Summative Assessment 25

Directed Study 25

Student-centred Learning 50

Learning Resources 

Books 
recommended 
for purchase by 
students 
Essential 
Reading/ 
Resources 

 House, R. J., Hanges, P. J., Javidan, M., Dorfman, P. W., & Gupta, V. (Eds.).
(2004). Culture, leadership, and organizations: The GLOBE study of 62
societies. Sage publications.

 Mullins, L., & Christy, G. (2013). Management & Organisational Behaviour.
Pearson Education.

Further Reading/
Resources 

 Bryman, A. (Ed.). (2013). Leadership and organizations. Routledge.
 Conger, J. A., & Kanungo, R. N. (1998). Charismatic leadership in

organizations. Sage Publications.
 Hersey, P., & Blanchard, K. H. (1993). Management of organizational

behavior: Utilizing human resources. Prentice-Hall, Inc.
 Schein, E. H. (2010). Organizational culture and leadership (Vol. 2). John Wiley

& Sons.
 Weatherston, Jamie, Brooks, Ian and Wilkinson, Graham (2011) The international

business environment: challenges and changes. 2nd ed., Prentice Hall, Harlow.
 Worthington, I., & Britton, C. (2015). The business environment. 7th ed. Pearson

Education.
Specialist ICTS 
Resources 
Additional 
Requirements 
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Unit Specification 

Unit Details & Outline 

Unit Title Masters Level Learning 

Unit Code 5V7Z0006 

Unit 
Occurrence(s) 

9 

Unit 
Abbreviation 

MLL 

Level of Study 7 

Credit Value 15 ECTS Value 7.5 

Home 
Department

People and Performance 

Home Faculty Business and Law 

Unit Description 

Brief Summary Develops critical thinking, and other advanced study skills, including analysis, 
writing and referencing skills, to successfully operate at Masters level. 

Indicative 
Content 

The indicative content is namely 
1. Advanced study skills including critical reading and writing
2. The importance of critically assessing academic and other sources
3. The nature and purpose of research
4. What makes good research
5. How to go about research
6. Adopting professional and academic standards

Learning Outcomes 

Unit Learning 
Outcomes 

On successful completion of this unit students will be able to: 

1. Effectively locate and use different research sources.
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2. Critically analyse relevant evidence from the literature in an effective
written form.

Assessment 

Summative 
Assessment Element Type Weighting Learning 

outcomes 
assessed 

1 Portfolio 100% 1 - 2 

Employability 
& 
 Sustainability 
Outcomes 

Outcomes Element of 
Assessment 

Employability

Apply skills of critical analysis to  real world situations  
within a defined range of contexts.  (E) 

1 

Demonstrate a high degree of professionalism. (E) 

Express ideas effectively and communicate information 
appropriately and accurately using a range of media 
including ICT. (E) 

1 

Develop working relationships using teamwork and 
leadership skills, recognising and respecting different 
perspectives. (E)
Manage their professional development reflecting on 
progress and taking appropriate action. (E) 
Find, evaluate, synthesise and use information from a 
variety of sources. (E) 

1 

Articulate an awareness of the social and community 
contexts within their disciplinary field. 
Sustainability 

Use systems and scenario thinking. 

Engage with stakeholder/interdisciplinary perspectives. 1 

Description of 
each element of 
Assessment 

A portfolio of content (3000 words or equivalent) structured in such a 
manner that allows both learning outcomes to be effectively assessed and 
graded. Students are offered an opportunity prior to submission to 
formatively discuss and share their developing work with their peers in 
specified scheduled sessions. 
In addition to the summative assessment element described, an early 
formative assessment element can be used to develop and test the 
student’s writing, library research and referencing skills.  

Mandatory 
Learning & 
Teaching 
Requirements

N/A 
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Minimum Pass 
Mark 

Learning Activities 

Breakdown of 
Student 
Learning 
Activity 

Type of Activity % 
Summative Assessment 30 

Directed Study 20 

Student-centred Learning 50 

Learning Resources 

Books 
recommended 
for purchase by 
students 
Essential 
Reading/ 
Resources 

Wallace, M & Wray, A. (2011). Critical Reading and Writing for Postgraduates 2nd

Ed. London. Sage. 

Saunders, M, Lewis, P and Thornhill, A (2012) Research Methods for Business 
Students [6th Edition], Harlow: FT/Prentice Hall  

Further 
Reading/ 
Resources 

Fisher, C., (2007) Researching and Writing a Dissertation: A Guidebook for 
Business Students [2nd Edition], Harlow: FT/Prentice Hall.
Johnson P. and J. Duberley (2000), Understanding Management Research, Sage 
Publications.  
Keshav. S. (2007), How to Read a Paper, ACM SIGCOMM Computer 
Communication Review, 37:3,p83-84.
MMU Ethics Policy at http://www2.mmu.ac.uk/research/our-research/ethics-
and-governance/ethics/
Peat J., Elliot E., Bauur L. and V. Keena (2002). Scientific Writing: Easy when you 
know how, BMJ Books.
Rugg. G and M. Petre (2007), A Gentle Guide to Research Methods, Open 
University Press.
University of Toronto writing Laboratory: 
http://www.writing.utoronto.ca/advice  
http://libguides.mmu.ac.uk/infoskills
http://www.emeraldgrouppublishing.com/learning/study_skills/skills/index.htm
https://www.gov.uk/guidance/content-design/writing-for-gov-uk

Specialist ICTS 
Resources 

N/A 

Additional 
Requirements 

N/A 
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Unit Specification 

Unit Details & Outline 

Unit Title The Political Economy of International Business 

Unit Code 5L7Z0013 

Unit 
Occurrence(s)

9 

Unit 
Abbreviation 

IPEIB 

Level of Study 7 

Credit Value 15 ECTS Value 7.5 

Home 
Department

Economics, Policy and International Business 

Home Faculty Faculty of Business & Law 

Unit Description 

Brief Summary This unit explores in depth the corporate political activities and associated non-
market strategies of multinational enterprises (MNEs), which are becoming 
increasingly important in international business.  Using analytical frameworks 
derived from the fields of international political economy and international 
business, the unit examines how and why MNEs interact with governments, 
NGOs and international institutions on a range of contemporary issues including 
climate change, tax havens and international development – and what the 
implications of these interactions are for the global economy and society. 

Indicative 
Content 

1. Power, the state and the corporation
2. Corporate political activities and non-market strategies of MNEs
3. Global governance of MNEs
4. MNEs and the governance of climate change
5. International tax regimes, tax havens and MNEs
6. MNEs and development in host states

Learning Outcomes 

Unit Learning 
Outcomes

On successful completion of this unit students will be able to: 
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LO1 Critically evaluate theoretical frameworks related to power, the state and 
corporate political activities. 
LO2 Critically evaluate theories of global governance. 
LO3 Apply the theories above (LO1 and LO2) to critically examine corporate 
political activities related to the governance of climate change. 
LO4 Apply the theories above (LO1 and LO2) to critically evaluate the issue of 
international tax havens. 
LO5 Apply the theories above (LO1 and LO2) to critically analyse the 
developmental sustainability of inward investment in host states.

Assessment 

Summative 
Assessment Element Type Weighting Learning outcomes 

assessed 
1 Essay (3000 

words)
100% LO1, LO2, LO3, 

LO4, LO5
Employability  
& 
 Sustainability 
Outcomes 

Outcomes Element of 
Assessment 

Employability

Apply skills of critical analysis to  real world situations 
within a defined range of contexts.  (E) 

1 

Demonstrate a high degree of professionalism. (E) 

Express ideas effectively and communicate information 
appropriately and accurately using a range of media 
including ICT. (E)
Develop working relationships using teamwork and 
leadership skills, recognising and respecting different 
perspectives. (E) 
Manage their professional development reflecting on 
progress and taking appropriate action. (E)

1 

Find, evaluate, synthesise and use information from a 
variety of sources. (E) 

1 

Articulate an awareness of the social and community 
contexts within their disciplinary field. 

1 

Sustainability

Use systems and scenario thinking. 1 

Engage with stakeholder/interdisciplinary perspectives. 1 

Description of 
each element of 
Assessment 

A 3000 word essay that assesses the student's ability to critically evaluate and 
apply theoretical frameworks to a chosen case or 'real world' scenario, within 
the range of topics covered within the unit. 

Mandatory 
Learning & 
Teaching 
Requirements

Minimum Pass 



Mark 

Learning Activities 

Breakdown of 
Student 
Learning 
Activity 

Type of Activity %
Summative Assessment 25 

Directed Study 25 

Student-centred Learning 50 

Learning Resources 

Books 
recommended 
for purchase by 
students 
Essential 
Reading/ 
Resources 

Ravenhill, J (2016) Global Political Economy, Oxford University Press, Oxford 
May, C (2006) Global Corporate Power, Lynn Rienner, London. 
Vernon, R (1977) Storm over the multinationals: the real issues, Harvard 

University Press, Cambridge, MA. 
Dunning, JH (2007) ‘An overview of relations with national governments’, New 

Political Economy, 3(2), pp. 280-4. 
Rosenau, JN (1995) ‘Governance in the Twenty-first Century’, Global 

Governance, 1(1), pp. 13-43. 
The Journal of World Business Special Issue: Global governance and 

international nonmarket strategies (2015), Journal of World 
Business, Elsevier 

Eden, L and Kudrle, RT (2005) ‘Tax Havens: Renegade States in the International 
Tax Regime?’, Law and Policy, 27(1), pp. 100-27. 

Newell, P., & Paterson, M (1998) ‘A climate for business: global warming, the 
state and capital’, Review of International Political Economy, 5(4), 
pp. 679-703.  

Kolk, A and Pinske, J (2007) ‘Multinationals' Political Activities on Climate 
Change’, Business and Society, 46(2), pp. 201-28. 

Oetzel, J and Doh, JP (2009) ‘MNEs and development: a review and 
reconceptualization’, Journal of World Business, 44(2), pp. 108-20.

Further 
Reading/ 
Resources 
Specialist ICTS 
Resources 

Additional 
Requirements 
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Unit Specification 

Unit Details & Outline 

Unit Title Theories of International Business 

Unit Code 5L7Z0017 

Unit 
Occurrence(s)

9 

Unit 
Abbreviation 

TIB 

Level of Study 7 

Credit Value 15 ECTS Value 7.5 

Home 
Department

Economics Policy and International Business 

Home Faculty Faculty of Business & Law 

Unit Description 

Brief Summary This unit provides a critical overview of the major theoretical approaches in the 
international business literature. These strands of analysis can be grouped under 
the five headings of the market power, internalization, eclectic paradigm, 
competitive international industry and macroeconomic approaches. We 
examine both the differences and the scope for complementarities between 
these alternative means of thinking about international business. Drawing upon 
this analytical background, the unit then reviews the key areas of recent 
research focus. These crucial new research issues include the role of location in 
international business, the strategy and organization of MNEs and SMEs, 
subsidiary level development, and strategic approaches in gaining sustainable 
competitive advantages. The unit concludes with an assessment of the role of 
methodological design and prospective new directions in international business 
research.

Indicative 
Content 

Understand the main strands of analysis in the international business literature. 
Assess the strengths and weaknesses of the internalization explanation of the 
existence of the multinational corporation. 
Evaluate the competitiveness of multinational corporation in international 
context and strategic approaches.  
Distinguishing types of foreign direct investment and locational issues. 
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Understand strategy and organization of the multinational corporation. 
Conduct subsidiary level analysis of multinatial corporation network  

Learning Outcomes 

Unit Learning 
Outcomes 

On successful completion of this unit students will be able to: 

LO1 develop a critical overview of the major theoretical approaches in the 
international business literature 
LO2 demonstrate an understanding of new directions in international business 
research, and how theories have evolved or emerged 
LO3 evaluate the sources of competitiveness of MNEs and SMEs and their 
strategic approaches in the international context 
LO4 determe the usefulness of international business frameworks as a 
multidiciplinary approach in combining and relating alternative theories, and in 
coping with changes over time in the practice of international business. 
LO5 demonstrate an understanding of the strategy and structure of a 
multinational corporation network

Assessment 

Summative 
Assessment Element Type Weighting Learning outcomes 

assessed 
1 Essay 100% 1-5

Employability  
& 
 Sustainability 
Outcomes 

Outcomes Element of 
Assessment 

Employability

Apply skills of critical analysis to  real world situations 
within a defined range of contexts.  (E) 

1 

Demonstrate a high degree of professionalism. (E) 

Express ideas effectively and communicate information 
appropriately and accurately using a range of media 
including ICT. (E) 

1 

Develop working relationships using teamwork and 
leadership skills, recognising and respecting different 
perspectives. (E)
Manage their professional development reflecting on 
progress and taking appropriate action. (E) 
Find, evaluate, synthesise and use information from a 
variety of sources. (E)

1 

Articulate an awareness of the social and community 
contexts within their disciplinary field. 
Sustainability

Use systems and scenario thinking. 1 

Engage with stakeholder/interdisciplinary perspectives. 1 
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Description of 
each element of 
Assessment 

A 3000 word essay focussed on a chosen lecture topic that demonstrates an 
understanding of the key themes and issues raised in the relevant lecture, 
and makes reference to the readings set for that topic. 

Mandatory 
Learning & 
Teaching 
Requirements

Minimum Pass 
Mark 

Learning Activities 

Breakdown of 
Student 
Learning 
Activity 

Type of Activity %
Summative Assessment 25 

Directed Study 25 

Student-centred Learning 50 

Learning Resources 

Books 
recommended 
for purchase by 
students 
Essential 
Reading/ 
Resources 

Rugman, A.M. (2008), The Oxford Handbook of International Business, (2nd 
eds.) New York: Oxford University Press.  

Pitelis, C.N. and Sugden, R. (2000), The Nature of the Transnational Firm, New 
York: Routledge, second edition.  

Ietto-Gillies, G. (2012), Transnational Corporations and International 
Production: Concepts, Theories and Effects, Northampton: Edward Elgar. 

Dunning, J.H. and Lundan, S.M. (2008), Multinational Enterprises and the 
Global Economy, Northampton: Edward Elgar.  

Forsgren, M. (2008), Theories of the Multinational Firm: A Multidimensional 
Creature in the Global Economy, Northampton: Edward Elgar

Further 
Reading/ 
Resources 

Selected articles form leading journals in strategy, management and 
internationalbusiness

Specialist ICTS 
Resources 
Additional 
Requirements 


	Global Management
	Masters Level Learning
	The Political Economy of EIB
	Theories of Int Business



